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ST PETER’S CATHOLIC PRIMARY SCHOOL  
DIOCESE OF SHREWSBURY – WIRRAL EDUCATION AUTHORITY

HEADTEACHER – Mrs S Parry
St Peter’s Way, Noctorum, Wirral, CH43 9QR

Tel/Fax – 0151 677 8438

Email – schooloffice@stpeters-noctorum.wirral.sch.uk
______________________________________________________________________________


Level 3 EYFS Teaching Assistant

Due to the huge success of our new 2-year-old Pre-School Provision the Governing Body wish to appoint a committed professional to join our friendly, supportive and valued teaching assistant team, to work within our EYFS setting leading a team.
The successful applicant must have the following qualities –

•
Ability to develop good relationships with children, colleagues and parents.

•
Positive behaviour management. 

•
Ability to work constructively as part of a team.

•
Willingness to show initiative and apply common sense.

To apply, please complete the application form and a supporting statement explaining your suitability for this role. 

Before completing your supporting statement, please ensure that you have read the advertisement and any supporting information, including the job description.  

In order to improve your chances of being selected, please include specific examples from your experience and relate them to the job description when writing your supporting statement.

A CES application form should be completed and sent to school. 

Application forms for the above post are available online at www.wirral.gov.uk and also from the school website.  

www.stpeters-nocoturm.wirral.sch.uk

Please return completed application forms FAO the School Business Manager Mrs Claire Smith at the address below.

St Peter’s Catholic Primary School

St Peter’s Way

Noctorum

Wirral

CH43 9QR

Tel: 0151 677 8438

Applications can also be emailed to schooloffice@stpeters-noctorum.wirral.sch.uk
Closing Date: Sunday 23rd February 2025
This post is subject to an Enhanced Level DBS check.

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

All applicants invited to interview must evidence their right to work in the UK.  

All applicants will be considered on the basis of suitability for the post regardless of sex, race or disability.
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